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The Canadian Association of Instructional Designers (CAID/ACCP) was founded in 2011 
by Brigitte Belzile, Éric Chamberland, Jill Campbell and me. Over the years, regular 
activities such as workshops and master classes were added, as well as more one-off 
events like the All for One challenge. CAID also developed a visual signature, including 
a logo, business cards, promotional posters and a badge. Promotional items are 
available to members who would like to represent the association at events (symposia, 
conferences, etc.). Lastly, when they join, all members are issued a competency 
certificate and a seal that is renewed annually. 
 
Since its inception, CAID has been consulted by universities (University of Manitoba, 
TÉLUQ) seeking validation of one of their instructional design courses, by employers 
seeking an opinion on the essential skills they should require of future employees, and 
by national (i.e., the Canadian Network for Innovation in Education) and international 
associations for exchanges and collaborative projects. 
 
However, one issue has been a central focus of CAID's activities over all these years: 
the professional recognition of its members in particular and instructional designers (IDs) 
in general. This recognition is essential if IDs are to take their rightful place in course 
development. Instructional design work is carried out in collaboration with a content 
expert (CE). To be truly effective, this two-way relationship must be an equal one. As 
with any relationship, this balance is established through negotiation during initial 
working meetings. However, IDs and CEs have a very different status at the outset, and 
the relationship is built on an uneven playing field. CAID was created to facilitate this 
balance. While we have definitely come a long way, there is still a long way to go, and it 
is important not to lose sight of that fact. Also, and I cannot stress this enough, it is the 
vitality of CAID’s membership that is key to our growth. I would like to use this, my final 
annual report, as an opportunity to encourage all members to get involved in some 
capacity with CAID by sitting on the Board, by distributing business cards at conferences 
or by serving on an existing or future committee (promotion, recruitment, activities, etc.).  
 
 
 
 



 
 
 
 
Lastly, I would like to sincerely thank all those who have served in various Board 
positions and who have supported me over the past nine years.  
 
 
MEMBERS 
 
The association welcomed 15 new members in 2019-2020. We thank everyone who has 
supported our advocacy efforts and invite all members to contribute to CAID’s continued 
growth. 
 
 
ACTIVITIES 
Master classes 
In 2020, one master class was given to 35 people. Master classes are offered based on 
proposals submitted first by members and then by the broader professional community 
who send in a proposal or are approached by CAID.   
 
Workshops 
The theme of the eighth workshop series was "Tools, Tool Development and 
Instructional Design." A total of 177 people registered. As in the past, the workshops 
attracted people from a wide range of backgrounds.  
 
I would like to thank each and every one of you for your personal involvement, which is 
critical to the success of CAID and its mission. 
 
 
Carolle Roy, President 


